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Data disaggregation:  

 

 

 

How to do it well to inform program  

and policy improvements 

Nicole MartinRogers Wilder Research 

 Nadege Souvenir Saint Paul & Minnesota Foundations 

 Bo Thao-Urabe Coalition of Asian American Leaders 

 Joe Munnich Generation Next 

 Chris Taylor Minnesota Historical Society 



Overview of key data disaggregation concepts 

and rationale 

 

Examples of how this is done: 

– Understanding community needs and trends 

(Nadege) 

– Education equity advocacy (Bo & Joe) 

– Employee diversity & inclusion (Chris) 

  

 

Agenda 
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Becomes 

African 

American  

men who 



 Promotes a culture 

of health 

 Improves program 

effectiveness 

 Informs health 

equity initiatives  

 Informs public 

policy 

A nuanced picture… 



Recent refugee Third generation 

 Different status, needs, and outcomes 

Why disaggregate? 



 How, when, and why you ask someone can 

affect their answer to race/ethnicity Qs 

 Definitions change across political boundaries 

 No blood or DNA test can “verify” someone’s 

race or ethnicity 

 

 

Race is a social construct (it’s not genetic) 



 Determine an appropriate and feasible scope 

 Make sure categories align with what you want 

to explain or understand 

 Blend social scientific standards with community 

wisdom 

So, if you are considering disaggregation: 



 Finer details can make some people feel unsafe 

 Historical context matters  

 “Intersectionality” matters 

 Your disaggregation will not pick up all nuances, 

so look for other data source to support your 

conclusions 

 

And, be aware of: 



East Metro 
Pulse 

Community Vitality 
Survey & Report 



East Metro Overall 



Right now, is there anything that is making it hard for 

you to get a job or find a better job? 

SOURCE: East Metro Pulse resident survey, 2016. 
 

NOTES: American Indian, Hmong and Somali respondents were sampled using convenience methods rather than a statistical random sampling, so 

these results are not statistically representative of the broader cultural community. Caution should be used when comparing or interpreting these 

results throughout this report. 
 

Data for Asian American and Latino/a respondents and respondents with a household income of $100,000 a year or higher were suppressed due to a 

low number of respondents. 



 Geography 

 Gender  

 Age  

 Education Level 

 Household Income  

 Housing Status  

 Home Language 

 Race/Ethnicity 

 

Data Breakouts 



Bo Thao-Urabe,  
Coalition of Asian American Leaders 



Context 

Generation Next Mission: To harness the community’s 

knowledge, expertise and action to ensure every child can thrive 



Social-Emotional Data 

Source: Minnesota Student Survey (MSS) 

education.mn.gov/MDE/dse/health/mss  

 

Prepared by: Minnesota Youth 

Development Research Group 

(MNYDRG) 

sites.google.com/view/mnydrg 

 

Available at: gennextmsp.org/data 

 







  

 



Impact 

 What will we do 

differently as a 

result? 

 What else do we 

need to know? 

– Multiple measures 

– Multiple races and 

ethnicities 

– There is always 

more to the story 

 

 



Engagement Survey In Tableau 



In response to the prompt:  

MNHS provides opportunities for employees  

to explore the impact of personal identity on 

organizational culture 

 37% of overall staff  

 31% of white staff 

 53% of staff of color 

 

Organizational Culture of Inclusion 

Responded “Never”  

or “Almost Never” 



In response to the prompt:  

I feel cannot succeed here because of my identity 

 75% of overall staff  

 80% of white staff 

 53% of staff of color 

 

Work Group Involvement 

Responded “Never”  

or “Almost Never” 



In response to the prompt:  

I need to conceal or distort valued parts of my 

identity, style, or individual characteristics 

 67% of overall staff  

 81% of white staff 

 41% of staff of color 

 

Workplace Authenticity 

Responded “Never”  

or “Almost Never” 



 Intercultural Competence training 

– Microaggressions 

– Unconscious bias (environmental bias) 

 Respectful Workplace policy 

 Employee Resource Groups 

Data Informed Strategy 



 When carefully designed… 

 Disaggregation can provide meaningful 

guidance for programs and public policy 

  

 

Final thoughts on data disaggregation 



Questions? 
 Nicole MartinRogers 

Wilder Research 

Nicole.MartinRogers@wilder.org 

@nmartinrogers 

www.wilderresearch.org  

www.mncompass.org 
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