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WHY THE RI TALENT DASHBOARD?

ÅWorkforce Data Quality Initiative 
(WDQI) Federal Grant

ÅSpearheaded by RI Governor’s 
Workforce Board (GWB)

ÅUtilizes the RI DataHUB, the 
state’s SLDS

ÅWhere data meets policy & 
practice—democratizing data!

ÅHighlights the education to 
workforce continuum

ÅVariety of users: general public, 
state agency personnel, 
researchers, non-profit 
organizations



GOALS: RI TALENT DASHBOARD

Promotefurther systems integration for better 
policy analysis and public transparency
Analyzethe trajectory of residents as they move 
along the education to workforce continuum
Trackreal-time metrics that reflect progress and 
measure the impact of programs
Yieldreports and visualizations that policy makers 
and practitioners can use to make evidence-based 
decisions



RI Talent 
Dashboard

COLLABORATION IS KEY

ÅCross-sector, longitudinal data
ÅNegotiations between 

stakeholders
ÅIterative feedback loop



ONE PLATFORM, MULTIPLE AUDIENCES
ÅLongitudinal, cross-

sector data

ÅSupports both 
technical and non-
technical audiences

ÅRelevant, “real-time” 
metrics

ÅFeedback feature



OVERVIEW

Å Narrative style mini-

data stories by 

indicator

Å Infographics highlight 

important data take-

away

Å Meant for less 

technical audience



INFOGRAPHIC SUPPORT



DEEP DIVE

ÅAdded layer of data granularity

ÅFocus on equity measures

ÅAllows users to explore their own 
data questions within the indicator 
framework

ÅDownloadable, aggregate level CSV

1. New Entries, Office of the Postsecondary 
Commissioner, individual-level 
administrative data

2. Current Landscape of RI’s Workforce, 
Department of Labor and Training, survey 
data (BLS)

3. Wage Outcomes of RI, Public HS Graduates, 
Department of Education, cross-sector 
individual-level administrative data

https://app.powerbi.com/view?r=eyJrIjoiMWE0N2M3OTktZDYxNC00NjE5LWExOTMtYWRkNWNhZjRlOWQ5IiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9
https://app.powerbi.com/view?r=eyJrIjoiMGZjZmFhM2UtNTdlNy00MTVkLTkxY2MtZWMwNzRkNWMyMjNhIiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9
https://app.powerbi.com/view?r=eyJrIjoiZWZhZjdmYmYtYTRiNi00NDE4LTk4NjgtMjgwZGQ5ZWRhYWM5IiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9


LESSONS LEARNED & NEXT STEPS

ÅGet stakeholders invested

ÅCreate indicators that are 
useful for both agencies and 
the public

ÅMake sure everyone has a 
seat at the table

ÅCommunicate openly and 
often

ÅAdditional indicators and 
dashboards

ÅAdd automation to data 
updates, auditing process and 
production

ÅData story development from 
dashboards 



THANK YOU!...

ÅAmelia Roberts, 
RI Department of Labor 
and Training

Amelia.Roberts@dlt.ri.gov

ÅAriel Neumann, DataSpark

Aneumann@uri.edu

…& QUESTIONS?


