RI TALENT DASHBOARD:
EMPOWERING RHODE ISLANDERS THROUGH
LONGITUDINAL, CROSS-SECTOR DATA
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WHY THE RI TALENT DASHBOARD?

AWorkforce Data Quality Initiative
(WDQI) Federal Grant

ASpearheaded by Rl Governor’s
Workforce Board (GWB)

A Utilizes the Rl DataHUB, the
state’s SLDS

AWnhere data meets policy &
practice—democratizing data!

AHighlights the education to
workforce continuum

AVariety of users: general public,
state agency personnel,
researchers, non-profit
organizations

Education

RIDE == RI Dept of Education
° PK-12
. Career & Technical Ed
. GED
. Adult Ed

. Individual Schools,
Charters & Districts
e PPSD
e NLA

Extended Learning
Programs
. PASA
® College Crusade
. College Visions

RI Office of the
Postsecondary
Commissioner
. URI
e CCRI

Civic Engagement

Economy

RI Dept of Labor and Training
° Wage
. Unemployment Insurance Claims
. Apprenticeship
. Workforce Training: Youth & Adult
WIA/WIOA, TAA, VETS, RJRI, WP

r‘ Rl Governor's Workforce
Board

. Job Training Programs

N Rl Dept of Business
=4 Regulations
° Professional Licenses

e
-

B

&
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. Rl Dept of Health
s : . Children
° Adult Healthcare Licenses

e @ RI Dept of Children Youth &

Families
. Child Welfare
° Foster Care

RI Dept of Corrections
. Incarcerations
. Probation & Parole

Health &

Justice Human Services




GOALS: RI TALENT DASHBOARD

Promotefurther systems integration for better
policy analysis and public transparency
Analyzethe trajectory of residents as they move
along the education to workforce continuum

7 Trackrealtime metrics that reflect progress and

“ measure the impact of programs

P Yieldreports and visualizations that policy makers

my gnd practitioners can use to make evideduased
decisions




COLLABORATION IS KEY

dataspark

ACrosssector, longitudinal dats
ANegotiations between o

stakeholders Dashboard
Alterative feedback loop

ot




ONE PLATFORM, MULTIPLE AUDIENCES

/—A Longitudinal, cross-

A sector data
i ' | A Supports both

RI Talent Dashboard — - K12 ¥ | HigherEd v  Workforce v | Home -
SNV ... B : , — technical and non-
s = VN N S AN technical audiences

A Relevant, “real-time’
metrics

A Feedback feature

HOW IS RHODE ISLAND PREPARING ITS WORKFORCE OF TODAY...AND BUILDING A STRONGER TALENT

PIPELINE FOR ITS WORKFORCE OF TOMORROW?

Since assuming office in 2015, Governor Gina M. Raimondo has made the workforce a major focus of her tenure with a robust economic and skills plan that will put even more Rhode Islanders

back to work.

Building a talented pipeline.

——————
HIGHER ED WORKFORCE
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OVERVIEW

RI Talent Dashboard

tad

Rhode Island K-12 at a glance...

WHAT RHODE ISLANDERS WANT FOR STUDENTS

nd students are ready f

K12 v HigherEd v  Workforce v | Home

A Narrative style mini-
data stories by
indicator

A Infographics highlight
important data take-
away

A Meant for less
technical audience




Entered Employment Rates
of Top 3 Industries with a

INFOGRAPHIC SUPPORT

Manufacturing 32.4% Participants
General Population

. Workforce Training
Accommodation Participants

and Food Services General Population

How many new students enroll at Rhode Island’s public higher

C{}']D Workforce Training

Health Care and Participants

education institutions? Social Assistance W& 2 Genere) Population

Currently, around 10,000 new students enroll in an undergraduate degree-seeking program at the University of Rhode Island, Rhode
Island College, or the Community College of Rhode Island, the three public institutions of higher education in Rhode Island, every year.

In order to reach our postsecondary attainment goal, we must attract significantly more people into public higher education. An increase
in new entries over the current 10,000 per year will be the earliest indicator of progress towards our attainment goal. Proﬂc]ency in E]ghth Grade Math by Race/Ethnicity

White Non-Hispanic
Asian or Pacific Islander

Post-Secondary new enroliment by Pell status, 2014 - 2017 Black Non-Hispanic

View Interactive Dashboard

Native American

Hispanic/Latinx
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DEEP DIVE INTO DATA

AAdded layer of data granularity

How many 3rd graders are proficient in reading?

AFocus on equity measures

AAllows users to explore their own
data questions within the indicator 1 " Office of the Postsecondary
framework Commissioner, individual-level

dministrative dat
ADownloadable, aggregate level CSV administrative data

Department of Labor and Training, survey
data (BLS)

Department of Education, cross-sector
individual-level administrative data



https://app.powerbi.com/view?r=eyJrIjoiMWE0N2M3OTktZDYxNC00NjE5LWExOTMtYWRkNWNhZjRlOWQ5IiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9
https://app.powerbi.com/view?r=eyJrIjoiMGZjZmFhM2UtNTdlNy00MTVkLTkxY2MtZWMwNzRkNWMyMjNhIiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9
https://app.powerbi.com/view?r=eyJrIjoiZWZhZjdmYmYtYTRiNi00NDE4LTk4NjgtMjgwZGQ5ZWRhYWM5IiwidCI6IjQyNmQyYThkLTljY2QtNDI1NS04OTNkLTA2ODZhMzJjMTY4ZCIsImMiOjF9

LESSONS LEARNED & NEXT STEPS

AGet stakeholders invested AAdditional indicators and

ACreate indicators that are dashboards
AAdd automation to data

useful for both agencies and
the public ‘ updates, auditing process and

AMake sure everyone has a production
seat at the table AData story development from
dashboards

ACommunicate openly and
often



THANK YOUL...

AAmelia Roberts,
Rl Department of Labor
and Training

Amelia.Roberts@dlt.ri.gov
AAriel Neumann, DataSpark
Aneumann@uri.edu

..& QUESTIONS?



